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We are APTN.

About Us
We work to improve the lives of trans and 

gender diverse people throughout Asia and the Pacific.

The Asia Pacific Transgender Network (APTN) is a trans-led organisation 

that engages with a range of partners across Asia and the Pacific to support, 

organise, and advocate for fundamental human rights including gender 

identity, access to justice and legal protections, and comprehensive gender-

affirming policies and healthcare. Over the course of a decade, APTN has 

grown to become a credible voice for transgender people in Asia and the 

Pacific, working to ensure that their rights and needs are represented 

politically, socially, culturally, and economically. The network serves as a 

platform for transgender people to advocate for access to health, legal 

gender recognition, legislative reform, social justice and human rights, 

and to share information and strategies with one another.   

 

APTN addresses transgender-specific issues including vulnerability 

to gender-based violence, stigma and discrimination, risks for HIV 

infection, and health issues stemming from an almost complete 

lack of access to appropriate health and medical care.



6

Message from the 
Chairs of the Regional 
Steering Committee
As the first regional network advocating for the legal recognition and rights of 

transgender people in Asia and the Pacific, APTN’s work over the past year is a 

reflection of its priorities: to enable transgender people in the region to organise 

and advocate for the improvement of their health, and the protection of their 

legal, social and human rights. 

 

APTN also plays a unique role as a conduit between trans communities and 

regional and international human rights bodies. APTN has both credibility and 

respect as the regional organisation representing trans people and their interests 

in Asia and the Pacific, but none of these achievements are ours alone; they belong 

to our whole community. It is through strong, mutually-beneficial relationships, as 

well as our convening power with other trans and allied organisations in the region 

and globally, that we are able to go as far and as fast as we do.  

 

The full benefits of the knowledge APTN has acquired throughout its journey 

can only be fully realised when they can be shared. With that in mind, APTN has 

created an extensive library of resources centered on the realities of trans people. 

The more we have reached into the public domain through our advocacy and 

engagement, the more APTN has become recognised for the quality of our work 

across a range of issues. 

 

At APTN we always work with our mission in mind, focusing on strategies and 

activities that achieve the best results. From strategy through to implementation, 

to feedback and iteration, we embrace adaptive practices for continual 

improvement. With our 10th anniversary in 2020, our achievements in 2019 add 

another layer to the years of hard work and commitment to the lives and rights of 

trans and gender diverse people across the region.

Mitch Yusof
Co-chair, Regional 
Steering Committee

Phylesha Brown-Acton
MNZM | Co-chair, Regional
Steering Committee
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Message from the 
Executive Director
It is with great pleasure that I present to you APTN’s 2019 Annual Report. 

Through all these activities and initiatives, I hope you will get a strong sense of 

the engagement, collaboration and partnership that has helped us work for the 

benefit of the trans community in the region. The report covers our three strategic 

priorities– BUILDING our regional network and partner capacity, ADVOCATING for 

justice, rights and access, and CREATING a robust and high-profile organisation. 

The content of this report walks you through all of the activities in 2019 that have 

helped us get closer to achieving our objectives. 

 

In terms of building our regional network and partner capacity, we started the 

year with capacity building workshops to provide monitoring and oversight at 

all levels of Global Fund process in the Philippines, Thailand and India. Later 

in the year, APTN and project partners from these three countries, as well as 

Vietnam, participated in the multi-region consultation to develop guidelines 

for the integration of transgender people in Global Fund grant development 

and implementation. APTN also represented the trans and gender diverse 

communities of the region at numerous events, including the International 

Lesbian, Gay, Bisexual, Transgender and Intersex Association World Conference 

in Wellington, New Zealand in March. Workshops, including a regional capacity 

building workshop on transgender health and HIV, enabled APTN to fulfil its role in 

providing technical assistance to selected countries in Asia. This was one of many 

workshops we conducted covering a range of topics including health, safety, and 

transgender rights. 

 

Our advocacy for health, rights, and access to justice remained central to our work 

in 2019. This included advocacy planning meetings for the Social Experiences 

Study in Fiji, Samoa, and Papua New Guinea, the 2nd Round Table Discussion 

on Legal Gender Recognition in Fiji, and the completion of the Legal Gender 

Recognition in Fiji report. We also supported local advocacy activities conducted 

by in-country partners in Indonesia, Nepal and Vietnam, and went to the Philippines 

on a scoping visit in preparation for providing technical assistance and support to 

a country partner to upscale access to HIV, sexual health and trans health services 

for trans people.  

 

7



8

In November, APTN collaborated with Curtin University to publish Denied Work: 

An audit of employment discrimination on the basis of gender identity in South-

East Asia. This research, supported by the UNDP’s Being LGBTI in Asia and the 

Pacific programme, is an example of how trans communities and researchers can 

collaborate, as equal partners, in work that can inform advocacy, impact public 

policy, and enhance the lives of trans people. 

 

Unless APTN is a robust and high-profile organisation, it cannot fulfil its mission. 

So, in 2019, we also devoted time to building our internal capacity, knowledge and 

skills through workshops, conferences, operations meetings and team building, 

ensuring that we were in the best possible shape to support and work for our 

community. 

 

The year 2020 marks a decade of APTN standing up for trans rights and a decade 

of breaking barriers. Over this time, we have experienced growth, challenges, and 

innovation, changing perceptions and changing minds.

Our touchstones:

/Daring  /Caring  /Empowering  /Convening
/Being Credible  /Being Resilient

Joe Wong
Executive Director
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In Loving Memory of Jan– 
A Letter from Joe and the 
Staff that Loved Her

Soon after joining, she assisted 
the team in organizing a well-
being camp.  At that time, she 
was very worried about not 
being able to communicate 
with the participants, who 
were from all parts of Asia, and 
helping them with their needs. 
She spent nights working to 
secure their visas, flights and 
accommodations. She would 
draft an email in English to 
them and keep cross-checking 
to make sure she had not left 
out any information, even 
asking her co-workers to help 
with her English. Jan 
was very determined 
to improve her English 
skills and took on 
English lessons with a 
co-worker later on for a 
period of time after her 
regular working hours.

On another occasion 
in 2018, I organised a 
fundraiser with friends 
to raise money that 
will go towards making 
binders for trans 
masculine folks in Africa, 
Central Asia and the 
Pacific, with materials 
that would be purchased 
in Thailand.  While we 
did the work of finding 
the money,  Jan stepped 
in and did all the heavy 

““The best memory I had The best memory I had 

with Jan was her smile. She with Jan was her smile. She 

was a very happy woman who was a very happy woman who 

put a smile on her face and always put a smile on her face and always 

did the same to ensure that people did the same to ensure that people 

were happy around her. Jan was a were happy around her. Jan was a 

delicate colleague, a great sister, and a delicate colleague, a great sister, and a 

wonderful friend. I always knew that I wonderful friend. I always knew that I 

would have a great meal when meeting would have a great meal when meeting 

with her at the meetings and in my with her at the meetings and in my 

leisure time. She loved to eat as leisure time. She loved to eat as 

much as I do and spending time much as I do and spending time 

with her over a great meal was with her over a great meal was 

always pleasant. Her presence, always pleasant. Her presence, 

smile, and kindness are and smile, and kindness are and 

will always be missed, will always be missed, 

P’Jan!P’Jan!”” – Hua – Hua

9

We lost a kind, joyful and 

compassionate colleague to 

cancer this year. Sansanee 

Kongou, affectionately known 

as Jan, was a valued co-

worker who put everyone’s 

needs before her own and 

was always ready to jump in 

and offer support to others. 

She joined the APTN team 

as the admin and finance 

officer in April 2017.
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lifting in the background, including sourcing for 
materials, translating information, negotiating costs 
down with the vendors and creating the prototype. 

In the same year, when our office was relocating 
and undergoing renovation, four kittens were found 
abandoned in the hallway. When Jan saw photos 
of the kittens I found, she squealed over the 
phone and wanted to cut her weekend trip 
short to come back to the kittens. We took 
the kittens in and they formed a tight bond 
with her. Most times, they were found lying 
across her shoulders, her head, her lap, or 
on her laptop. She was like their best friend.

Joe Wong
Executive Director

““Jan was the most Jan was the most 

big-hearted and adventurous person. big-hearted and adventurous person. 

She was always open to trying new things She was always open to trying new things 

like rock climbing or learning how to constructlike rock climbing or learning how to construct

 bamboo houses. In the years I knew her, she became  bamboo houses. In the years I knew her, she became 

my best friend and made everyday special. My dearest my best friend and made everyday special. My dearest 

memories of Jan include how she raised our office cats. memories of Jan include how she raised our office cats. 

She loved and took such good care of Corto and Longtail, She loved and took such good care of Corto and Longtail, 

and the entire APTN family, so much! My favorite day and the entire APTN family, so much! My favorite day 

was when she bought mini sunglasses to put on Corto was when she bought mini sunglasses to put on Corto 

along with all of the times she gave them baths...along with all of the times she gave them baths...

and got lots of scratches. Jan’s love and got lots of scratches. Jan’s love 

of life inspires me to Iive lifeof life inspires me to Iive life

 to its fullest in honor  to its fullest in honor 

of her.of her.”” – Marli – Marli

With loving memories,

10

Jan joined the organization with 
an open mind and heart. She may 
not know the challenges a trans 
person goes through in their daily 
life but she put in every effort 
everyday at work to make life at 
ease for many. She took challenges 
as a learning opportunity and was 
always a cheerleader for us. 
She joined APTN thinking she’d 
only be learning from us, but she 
taught us so many valuable life 
lessons. 

She has always been a fighter 
and an explorer of life. She was 
still doing volunteer work over 
the weekends and visiting places 
she always wanted to. Jan is an 
example to all in her commitment 
to the cause and her compassion 
towards people and humanity that 
we will not be able to replace.

Her departure from the world has 
left a hole in our hearts.

Everywhere she went, she brought 
warmth to the hearts of people.

We all miss her dearly.
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Our Vision
A society that upholds, respects, 

and protects the diversity, safety, 

equality, and dignity of trans and 

gender diverse people.

Our Mission
To support, organise, and advocate for 

comprehensive healthcare and the protection of 

legal, social, and human rights, and enhancement of 

the well-being and quality of life of trans and gender 

diverse people in Asia and the Pacific region. 
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Where We Work
The Asia-Pacific region is home 

to more than one-half of the 

global population. Among the 

world’s ten most populous 

countries, six—China, India, 

Indonesia, Pakistan, Bangladesh, 

and Japan—are located in Asia 

and the Pacific.1 Asia-Pacific 

is diverse, and while economic 

and social development have 

led to increased life expectancy, 

in many countries in the region, 

women and young people, 

including LGBTIQ people, remain 

poor, are unable to access 

health services and education, 

and experience high rates of 

unemployment.  

 

The region has also seen the 

rise of populist authoritarian 

governments2 with civil society 

experiencing increased control, 

censorship and shutdowns 

in many countries.3 Human 

rights defenders, journalists, 

and academics are attacked or 

arrested under sedition laws, and 

national security acts in many 

countries silence dissenting 

voices.4 

 

Binary gender norms and 

systemic patriarchy continue 

to marginalise and deprive the 

most vulnerable, such as LGBTIQ 

people, of their rights, including 

their bodily rights.

East Asia & 
Southeast AsiaSouth Asia Pacific

Pakistan

India

Sri Lanka

Nepal

Bangladesh

China

Hong Kong

Indonesia

Singapore Malaysia

Thailand

Myanmar

Philippines

Vietnam

Lao PDR

Fiji

Samoa

Papua
New Guinea

Tokelau

Tonga
Cook

Islands

Timor Leste

South Korea

New Zealand

Vanuatu
Niue

1 https://www.adb.org/publications/
key-indicators-asia-and-pacific-2019

2 https://focusweb.org/wp-content/
uploads/2018/01/the_rise_of_populist_
authoritarianisms_in_asia-revised._
small-a4.pdf 

3 https://civicus.contentfiles.net/media/
assets/file/GlobalReport2019.pdf

4 Ibid.

Countries:

Main
Languages: 28*

21

More than 1000+ 
indigenous languages
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Human Rights
Situation in the Region
WITHIN THE ASIA-PACIFIC 

REGION, PEOPLE WITH DIVERSE 

SEXUAL ORIENTATIONS AND 

GENDER IDENTITIES ARE OFTEN 

‘INVISIBLE’ IN RELATION TO THE 

BROADER POPULATION. AS A 

RESULT, THEIR WELLBEING AND 

VARIOUS ASPECTS OF THEIR 

RIGHTS ARE SEVERELY LIMITED. 

CONSTITUTIONALLY, THERE 

IS LIMITED RECOGNITION OF 

DIVERSE SEXUAL ORIENTATIONS 

AND GENDER IDENTITIES, 

AND INTERPRETATIONS OF 

EQUALITY ARE OFTEN NARROW 

AND HETERONORMATIVE. 

FURTHERMORE, SEX IS 

PREDOMINANTLY LINKED TO 

PROCREATION AND SAME-

SEX MARRIAGES ARE OFTEN 

STIGMATISED. A NUMBER 

OF COUNTRIES, INCLUDING 

INDIA, SINGAPORE, AND SRI 

LANKA, HAVE DISCRIMINATORY 

ANTI-SODOMY LAWS THAT 

HAVE BEEN IN EFFECT 

SINCE COLONIAL TIMES. 

CRIMINALISATION AND FEAR 

OF PERSECUTION LIMIT TRANS 

PEOPLE’S ACCESS TO RIGHTS 

AND JUSTICE BEYOND THEIR 

SEXUAL ORIENTATION AND 

GENDER IDENTITY.  

 

A number of developments significant to gender non-conforming 

people took place across Asia Pacific in 2019. Taiwan became the 

first country in Asia to legalise same-sex marriage. India passed 

the Transgender Persons (Protection of Rights) Bill, which prohibits 

discrimination against transgender and gender diverse people as they 

seek education and employment, or when they buy or rent property. 

However, the bill failed to fully address concerns around respecting 

the bodily autonomy of transgender and gender diverse individuals 

since it requires medical proof of gender-affirming surgery prior to 

issuing new or amended identity documents. In Pakistan, the newly 

elected prime minister issued health insurance for transgender 

individuals, one of the key provisions of the Transgender Persons 

(Protection of Rights) Bill which was adopted in 2018. In countries 

like Indonesia, Nepal, and Sri Lanka, however, lack of legal gender 

recognition continues to profoundly affect transgender people’s ability 

to access basic social services like education, health, and justice. This 

is exacerbated by a lack of documentation such as driving licenses, 

national identity documents, and passports, among others.  

 

Transgender people experience discrimination and violence at 

multiple levels because they do not adhere to societal norms of 

sexuality and gender identity. They are often ostracised by their 

families and communities, and their access to education can be 

affected from an early age, limiting their employment opportunities 

and overall potential as adults. Most transgender people work in the 

informal sector including sex work, entertainment, and other jobs in 

beauty and massage parlours. Without legal gender recognition and 

other protections, transgender people are often subjected to extreme 

violence, including sexual assault, by police and other authorities 

within the criminal justice system, particularly in countries with anti-

sodomy or anti-obscenity laws.
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Within the Within the 

Asia-Pacific region, Asia-Pacific region, 

people with diverse sexual people with diverse sexual 

orientations and gender identities orientations and gender identities 

are often ‘invisible’ in relation are often ‘invisible’ in relation 

to the broader population. As a to the broader population. As a 

result, their wellbeing and various result, their wellbeing and various 

aspects of their rights are aspects of their rights are 

severely limited.severely limited.
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Glossary of Local Terminology
A list of local terminologies used for transgender and gender diverse individuals. Please note that 
some of these local terms might be considered derogatory by different populations of trans people.

SOUTH
ASIA

INDIA

Hijra, Kinnar, Jogti, 
Maitya, Mogha, Aravani, 
Mangalmukhi, Jogappa, 
Shivashakti

Thirunangai 
 
Koti, Cha, Durani 

Bhai (means “brothers” 
and commonly used by 
trans men) 

Tomboy, Tonna (trans 
man)

PAKISTAN

Khawaja Sara, Morat, 
Zanan, Khusra, Hijra 

NEPAL

Meti, Kothi, Singaru, 
Maruni, Fulumulu, 
Natuwa, Maugiya, 
Dhuranji, Nechani,  
 
Cha, Durani

SRI LANKA

Nachchi; Hijra

BANGLADESH

Bandhu

EAST ASIA & 
SOUTHEAST ASIA

CHINA

Kua xing bie (跨性别, 
transgender) 

Xiong di (兄弟, trans 
men, means “brothers”)

Jie mei (姐妹, trans 
women, means “sisters”) 

HONG KONG

Bin-sing-jan
and Kwaa-sing-bit 

INDONESIA

Banci, Bencong, Waria, 
Wandu, Calalai, Calabai, 
Wadam, Priawan, Bissu, 
Transpuan (trans 
women) 
 
Conci (Bugis society has 
5 genders, tribal term, 
similar to Hijra) 
 
Priawan (trans man)
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EAST ASIA & 
SOUTHEAST ASIA

MALAYSIA

Transwanita/Mak 
nyah (trans women), 
Thirunangai - trans 
women (Indian),  
Thiruthambi - trans man 
(Indian)  
 
Kua xing nan - trans men 
 
Nonya - trans woman  

Pak nyah, Pengkid - 
trans man

THAILAND

Kathoey (trans female, 
also used for cisgender 
gay man)

Tom (trans men, also 
used for cisgender 
lesbian woman)

Pumia, Pumae, Phet 
tee sam, Sao, Phuying 
praphet song (trans 
woman); activists 
have started using 
terminologies like Kkhon 
(or Phuying, Phuchaai) 
Plaeng phet (‘a person/
woman/man who has 
changed sex’) 

MYANMAR

Sant kyin phet lain ket 
tho pyu hmu nay htaing 
thu; Main ma sha (trans 
woman - derogatory 
usage but widely 
accepted by the trans 
women community)

Tomboy (preferable 
usage by trans men 
community); 

Acault (trans woman) 

VIETNAM

Chuyen gioi , Chuyen doi 
gioi tinh, Bong lo, Bong 
lai cai, Dong bong, Chan 
ciu ciu 

LAO PDR

Kathoey

SINGAPORE

Ah kua

PHILIPPINES

Transpinoy/Transpinay, 
FTM/MTF; 
 
Bayot, Bayog, Babyalan, 
Asog, Bantut, Bakla, 
Binabae (transwoman);  
 
Tom, Lesboy (trans men)

PACIFIC FIJI

Vaka lewawa/ 
Vaka saleawawa, 
BRASTOS

PAPUA NEW GUINEA

Palopa

SAMOA

Fa’afafine (trans women) 

Fa’atama (trans men) 
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PACIFIC TOKELAU

Fa’afafine 
(trans women) 

NIUE

Fakafifine 

TONGA

Leti

COOK ISLANDS

Akava’ine

In this region, the terms transgender and trans are frequently used as 

umbrella terms to describe people whose gender identity is different 

from their assigned sex at birth, including those who have not sought 

gender-affirming health services. 

These terminologies were identified by the participants from the 

Regional Partnership Meeting: Transcending agenda on health, rights, 

and policy in Asia and the Pacific in Bangkok, Thailand in December 

2019. The list is limited and relevant at the time it was documented, 

and is not exhaustive and may not fully capture the different and 

evolving identities and labels used by trans and gender diverse 

people in the region.
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We Build Capacity
in Three Critical Ways

BY BUILDING OUR REGIONAL 
NETWORK AND PARTNER CAPACITY

BY ADVOCATING FOR 
JUSTICE, RIGHTS, AND ACCESS

BY CREATING A ROBUST
AND HIGH-PROFILE
ORGANISATION
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Building Our Regional Network 
and Partner Capacity
WE IDENTIFY COMMUNITY 

PARTNERS THROUGHOUT 

THE REGION IN ORDER TO 

DEVELOP AND STRENGTHEN 

A NETWORK OF LIKE-MINDED 

ORGANISATIONS. WE WORK ON 

BEHALF OF OUR MEMBERS TO 

CREATE PROGRAMMES AND 

TOOLS TO BUILD CAPACITY 

AT THE COMMUNITY LEVEL, 

AS WELL AS FACILITATE 

COMMUNITY-TO-COMMUNITY 

LEARNING.   

HIGHLIGHTS 

 

CAPACITY BUILDING WORKSHOPS FOR TRANS COMMUNITIES ON 

MONITORING AND OVERSIGHT OF GLOBAL FUND PROCESSES IN 

THE PHILIPPINES, THAILAND, AND INDIA 

 

In February 2019, APTN collaborated with three trans-led and inclusive 

organisations: LakanBini Advocates Pilipinas, India HIV/AIDS Alliance, 

and the Sisters Foundation in Thailand, to organise workshops for 

trans and gender diverse people to develop their skills and capacity 

to monitor and meaningfully engage in Global Fund processes related 

to HIV. The trans participants learned to use the monitoring and 

oversight tool and to identify engagement platforms and opportunities 

to seek funding support and technical assistance from the Global 

Fund. Equipping the community with knowledge and skills, allows 

transgender people to keep national, regional, and global mechanisms 

accountable to ensure that this financial mechanism is benefitting the 

populations that need it most.
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ENGAGEMENT IN ILGA WORLD CONFERENCE IN WELLINGTON 

 

In March 2019, the APTN team attended the ILGA World Conference 

in Wellington, New Zealand, alongside Pacific country focal persons, 

representatives, and consultants. At the conference, APTN facilitated 

a session entitled, Towards Advancing the Justice of Trans People in 

Asia and the Pacific, which presented current updates on the Legal 

Gender Recognition assessment in Fiji and the Social Experiences 

Study in Fiji, Papua New Guinea, and Samoa. 

 

During APTN’s session, three transgender country representatives 

from Fiji, Papua New Guinea, and Samoa, also shared their 

experiences as participants in this peer-led research and addressed 

the importance of research on and for trans people in the Pacific. The 

Social Experiences Study, in particular, garnered much interest from 

the 45 session attendees, who asked important questions about the 

research methodology and findings. 

 

Together with the Executive Director of the Pacific Sexual and Gender 

Diversity Network, APTN also organised a side event, with Pasifika 

delegates, to learn more about the priorities of groups in the region.
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DEVELOPMENT OF “LOOK GOOD, FEEL BETTER: 

A TRANS MASC GUIDE” 

 

In March 2019, APTN hosted a trans man internship focusing 

primarily on trans masculine projects. One of the intern’s projects was 

to develop a Do-It-Yourself Guide to transition items for transgender 

men. The guide explained the basics of gender expression for trans 

masculine people, and the options, safety, and FAQs of binding (ways 

to create a flatter chest) and packing (ways to create a bulge in the 

pants), both of which can help transgender masculine people feel 

more comfortable and confident in their bodies. Binders and packers 

can be quite expensive, so the guide gives instructions for creating 

your own. The complete guide is in its final stages, to be released

in 2020. 

  

In December 2019, APTN attended, and presented at, a trans 

masculine workshop in Singapore, hosted by the minority-focused 

LGBTQ+ community group Bissu. The workshop provided knowledge 

and resources for trans masculine youth. APTN ran a session and 

provided resources, including the newly re-formatted transition guide: 

a series of 12 postcards explaining the basics of gender expression, 

travelling safe while trans, and information regarding binding and 

packing. These guides, like our seven trans booklets, are vital for 

the trans community to learn about the resources and information 

available for transgender people.

Can I bind/pack while travelling? 
Knowing your rights and doing your 
research can help you be safe when 
traveling. There have been reports 
of trans people being harrassed, 
arrested, or deported.

3travelling
safe

terms
to know

Trans/Transgender: An adjective used to 
describe a person whose gender identity is 
different from their assigned sex at birth.

Cis/Cisgender: A term used to describe
a person whose gender identity 
matches their sex assigned at birth.
It means the opposite of transgender.

2
Gender expression is how you show 
your gender identity externally, in 
ways that other people can see. This 
might mean changing your hairstyle, 
clothes, body language/ mannerisms, 
or voice because you want them to 
be more masculine or feminine.

1look good, 
feel better:
a trans
masc guide

"The minority-"The minority-
focused LGBTQ+ focused LGBTQ+ 
community group in community group in 

Singapore hosted Singapore hosted 
a workshop that a workshop that 

provided knowledge provided knowledge 
and resources for and resources for 

trans masculine trans masculine 
youth. This included youth. This included 

a newly re-formatted a newly re-formatted 
transition guide of 12   transition guide of 12   
postcards explaining postcards explaining 
the basics of gender the basics of gender 

expression, travelling expression, travelling 
safe while trans, and safe while trans, and 

information regarding information regarding 
binding and packing."binding and packing."
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ENGAGEMENT IN THE MULTI-REGION CONSULTATION TO DEVELOP 

GUIDELINES FOR THE INTEGRATION OF TRANSGENDER PEOPLE IN 

GLOBAL FUND GRANT DEVELOPMENT AND IMPLEMENTATION

 

In May 2019, APTN and project partners from India, the Philippines, 

Thailand, and Vietnam, participated in the multi-region consultation to 

develop guidelines for the integration of transgender people in Global 

Fund grant development and implementation. This regional meeting 

was organised by the Global Action for Trans Equality, supported by 

the Community Rights and Gender Strategic Initiative, and convened 

15 participants from Asia, Latin America, and the Caribbean. The 

participants were a mix of representatives from trans and gender 

diverse communities, country coordinating mechanisms, and 

principal recipients. A consultant facilitated the workshop in which 

participants offered valuable inputs and country/regional context that 

will be included in a set of guidelines that can be used to support the 

meaningful engagement of trans people in all Global Fund processes.

LOCAL ADVOCACY INITIATIVES IN

FIJI, SAMOA AND PAPUA NEW GUINEA 

 

APTN supported local advocacy initiatives for Pacific country 

partners. In July 2019, the Hetura National Capital District LGBT 

Group conducted a sportsfest and awareness raising event. In August 

2019, the My Girls Club, disseminated the results of a peer-led study  

on the rights and social experiences of trans and gender diverse 

people in Fiji, Samoa and Papua New Guinea to all Samoa Fa’afafine 

Association member clubs, using the Miss Samoa Fa’afafine pageant 

contestants as spokespersons to discuss discrimination and how to 

address it. Haus of Khameleon commemorated the Transgender Day of 

Remembrance through a candle lighting ceremony in November 2019.
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APTN supported local APTN supported local 

advocacy initiatives for advocacy initiatives for 

pacific country partners pacific country partners 

and conducted awareness and conducted awareness 

raising events and queer-raising events and queer-

led study groups.led study groups.
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UN TRANS ADVOCACY WEEK: RENEWAL OF THE MANDATE 

OF THE UNITED NATIONS INDEPENDENT EXPERT ON SEXUAL 

ORIENTATION AND GENDER IDENTITY 

 

Since its creation in 2017, UN Trans Advocacy Week has radically 

altered the landscape of trans and gender diverse activism at the UN, 

introducing key issues affecting our communities worldwide, such as 

pathologisation, poverty, social exclusion, violence and legal gender 

recognition. This year, there was an additional goal: to support the 

renewal of the mandate of the UN Independent Expert on sexual 

orientation and gender identity. 

 

Sixteen human rights defenders from 15 countries participated, over 

the three weeks of the 41st Session of the Human Rights Council in 

Geneva, a historic landmark in trans and gender diverse participation 

in UN-level advocacy. 

 

Two oral statements were delivered at the plenary: the first reacting 

to the report presented by the Special Rapporteur on Health, and 

the second responding to the report presented by the Independent 

Expert on Sexual Orientation and Gender Identity. Trans Advocacy 

Week participants also attended meetings with the Office of the 

High Commissioner for Human Rights and were actively involved 

in advocating for the renewal of the sexual orientation and gender 

identity mandate. 

REGIONAL CAPACITY BUILDING WORKSHOP 

ON TRANSGENDER HEALTH AND HIV  

 

As part of APTN’s role to provide technical assistance to selected 

countries in Asia, APTN organised the Regional Capacity Building 

Workshop on Transgender Health and HIV in Bangkok, Thailand, 

in November 2019. This workshop was funded by the Global Fund, 

Sustainability of HIV Services for Key Populations in Asia Program, 

under the Australian Federation of AIDS Organisations.  

 

The workshop brought together 15 trans and gender diverse 

participants from six countries: Lao PDR, Mongolia, Papua New 

Guinea, Philippines, Sri Lanka and Timor Leste. The workshop was 

"UN Trans Advocacy "UN Trans Advocacy 
Week has radically Week has radically 

altered the landscape altered the landscape 
of trans and gender of trans and gender 

diverse activism at diverse activism at 
the UN, introducing the UN, introducing 
key issues affecting key issues affecting 

our communities our communities 
worldwide, such worldwide, such 

as pathologisation, as pathologisation, 
poverty, social poverty, social 

exclusion, violence exclusion, violence 
and legal gender and legal gender 

recognition."recognition."



25

facilitated by APTN, with resource persons coming from the Thai 

Red Cross AIDS Research Centre, Tangerine, the Sisters Foundation, 

and the Australian Federation of AIDS Organisations. Through this 

workshop, the participants were trained in using APTN’s trans health 

mapping questionnaire, focus group discussion guide, and key 

informant interview guide. The participants also attended knowledge-

based and practical sessions on sexual orientation, gender identity 

and expression sensitisation, transgender health, gender-affirming care 

focusing on hormone monitoring, mental health and gender dysphoria; 

and setting up a trans-competent healthcare facility. Each country 

also developed an action plan on how to upscale HIV and trans health 

services that will be reviewed in developing the Sustainability of HIV 

Services for Key Populations in Asia program work plan for 2020-2021.

PARTNERSHIP WITH THE URGENT ACTION FUND 

ON THE WEBS OF SAFETY AND CARE WORKSHOP

 

On 30 November – 1 December 2019, the Urgent Action Fund (UAF) 

and APTN convened a meeting of seven trans activists, from across 

the Asia and Pacific region, for the Webs of Safety and Care Facilitators 

Workshop in Bangkok, Thailand. The objectives were to:  

 

1) Highlight the importance of setting up a system of assessing the 

safety and care of transgender human rights defenders/activists;  

2) Give participants ownership of the process and an opportunity 

to commit to setting up or improving their system of assessing the 

safety and care of transgender human rights defenders/activists, and; 

3) Obtain an initial understanding of the needs assessment tool 

in assessing the safety and care of transgender human rights 

defenders/activists. 

  

Participants engaged in small group work, large group discussions, 

and hands-on activities to give context to the current state of trans 

activists’ safety and care; learn and give feedback about UAF’s Webs 

of Safety and Care assessment; and consider the possibility of setting 

up a system of assessing safety and care for transgender human 

rights defenders/activists. In discussing the current state of affairs 

"The Regional "The Regional 
Capacity Building Capacity Building 

Workshop on Workshop on 
Transgender Health Transgender Health 

and HIV brought and HIV brought 
together 15 trans together 15 trans 

and gender diverse and gender diverse 
participants from participants from 
six countries and six countries and 

developed an action developed an action 
plan on how to plan on how to 

upscale HIV and upscale HIV and 
trans health services."trans health services."
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for transgender activists in their respective countries, participants 

highlighted concerns such as violence, discrimination, cyberstalking, 

lack of legal protection, and internal threats such as gatekeeping. 

  

Participants were also introduced to UAF’s Webs of Safety of Care 

framework, which places activists and human rights defenders at 

the centre of holistic care comprising: legal and political protection, 

economic and livelihood sustainability, health and wellbeing, and social 

and cultural support. They discussed the tool’s relevance, the possibility 

of adopting the tool at the regional level for use by the trans movement, 

and the current capacity to do so. Overall, the participants felt that 

there can, and should be, a regional, national, and local response for 

protection and support of activists, in order to continue the movement.

REGIONAL PARTNERSHIP MEETING: TRANSCENDING AGENDA 

ON HEALTH, RIGHTS, AND POLICY IN ASIA AND THE PACIFIC

 

In December 2019, APTN conducted a yearly, regional partnership 

meeting, titled Transcending agenda on Health, Rights, and Policy in 

Asia and the Pacific. This regional partnership meeting examined the 

current state of transgender affairs, from health to human rights, to 

policies, and explored models and strategies for determining where 

we are and how to get to where we want to be, leading to collective 

building. The workshop was attended by 20 participants from ten 

countries across Asia and the Pacific, namely Fiji, India, Indonesia, 

Nepal, Papua New Guinea, the Philippines, Samoa, Singapore, 

Thailand, and Vietnam.

The objectives of the meeting were to:

1) Improve well-being, decrease burn-out, and increase 

understanding of self-care among trans-led advocates;  

2) Increase connectivity and mutual engagement within the 

trans movement in the region;  

3) provide a participatory, appreciative, and celebratory space for 

trans advocates in all their diversities, and;

4) renew commitments, and the transcending agenda on health, 

The Regional The Regional 
Partnership Meeting Partnership Meeting 

titled Transcending titled Transcending 
agenda on Health, agenda on Health, 

Rights, and Policy in Rights, and Policy in 
Asia and the Pacific; Asia and the Pacific; 
examined the current examined the current 
state of transgender state of transgender 
affairs, from health affairs, from health 
to human rights, to to human rights, to 

policies, and explored policies, and explored 
models and strategies models and strategies 

for determining where for determining where 
we are and how we we are and how we 

want to be, leading to want to be, leading to 
collective building.collective building.
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A three-day A three-day 

workshop brought togetherworkshop brought together

participants to better understand the participants to better understand the 

experiential process of community-experiential process of community-

based research; to share lessons learned based research; to share lessons learned 

and best practices; and to develop key and best practices; and to develop key 

advocacy strategies leveraging the advocacy strategies leveraging the 

evidence for rights-based policy and evidence for rights-based policy and 

programme responses.programme responses.
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rights, and policy in Asia and the Pacific by recognising, protecting, 

and promoting issues concerning trans justice in Asia and the Pacific.

Trans organisations and leaders from across the region, joined 

together in solidarity, to strengthen trans movements and improve 

the lives of transgender people through dialogue on effective and 

innovative community-led programmes concerned with transgender 

health, rights, and policies. 

 

The series of events was supported by the Robert Carr Fund for civil 

society networks, the Global Fund through Save the Children, the 

US Bureau of Democracy, Human Rights and Labor, and the Open 

Society Foundation.

REGIONAL VALIDATION AND ADVOCACY PLANNING WORKSHOP

A Regional Validation and Advocacy Planning workshop was held in July 

2019 to better understand the experiential process of community-based 

research; to share lessons learned and best practices and to develop 

key advocacy strategies leveraging the evidence for rights-based policy 

and programme responses, locally, nationally and regionally, under the 

Key Populations Research and Advocacy (KPRA) project funded by the 

Global Fund and supported by Save the Children, Nepal.  

 

The three-day workshop brought together participants from APTN, the 

"Trans organisations "Trans organisations 
and leaders from and leaders from 
across the region, across the region, 

joined together joined together 
in solidarity, to in solidarity, to 

strengthen trans strengthen trans 
movements and movements and 

improve the lives of improve the lives of 
transgender people transgender people 

through dialogue through dialogue 
on effective and on effective and 

innovative community-innovative community-
led programmes led programmes 
concerned with concerned with 

transgender health, transgender health, 
rights, and policies."rights, and policies."
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Sisters Foundation (Thailand), the Centre for Supporting Community 

Development Initiatives (Vietnam), the GWL-INA (Indonesia), the Blue 

Diamond Society (Nepal), and Save the Children Nepal. The workshop 

gave participants the opportunity to work closely with the lead regional 

report writer and statistician to discuss and finalise the structure of the 

country research reports, as well as define the approach to analysing 

the data collected. The workshop also initiated planning for country 

advocacy projects and activities to be conducted in the second half of 

the year.  

 

Given the short timeframe for such a complex study, the workshop 

also gave APTN and project partners space to discuss successful 

strategies to manage deadlines and a comprehensive meeting report 

was developed. 

LOCAL ADVOCACY CAMPAIGNS FOR TRANSGENDER 

DAY OF REMEMBRANCE IN INDIA, THE PHILIPPINES, 

SINGAPORE, AND VIETNAM

To commemorate the Transgender Day of Remembrance 2019, four 

community-based organisations brought members of the trans 

community together through various activities including workshops, 

discussions, and memorials. 

 

In India, Samabhabona brought together trans activists familiar with 

policymakers, to discuss creating a database to document anti-trans 

"Participants had the "Participants had the 
opportunity to work opportunity to work 
closely with the lead closely with the lead 

regional report writer regional report writer 
and statistician to and statistician to 

discuss and finalise discuss and finalise 
the structure of the the structure of the 
country reports, as country reports, as 

well as define the well as define the 
approach to analysing approach to analysing 

the data collected."the data collected."
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hate crimes, including killings. In the Philippines, PioneerFTM held 

a candlelight vigil to remember trans persons who were victims of 

hate crimes, followed by a panel discussion on the importance of 

the Transgender Day of Remembrance and how to be a trans ally. 

In Singapore, Bissu held a candlelight vigil and workshop for trans 

masculine people, covering topics from tape binding to the cost of 

transitioning. In Vietnam, It’s T Time created art and video content 

in collaboration with trans and gender diverse creators to challenge 

negative stereotypes of trans people and to increase the visibility of 

trans identities. 

 

APTN provided support in the form of grants, but also conducted a 

workshop session on trans well-being in Singapore and distributed 

APTN publications.

"Trans activists "Trans activists 
familiar with familiar with 

policymakers, policymakers, 
discussed on discussed on 

creating a database creating a database 
to document anti-to document anti-

trans hate crimes, trans hate crimes, 
including killings. A including killings. A 
candlelight vigil was candlelight vigil was 

held to remember held to remember 
trans persons who trans persons who 

were victims of hate were victims of hate 
crimes, followed by crimes, followed by 

a panel discussion a panel discussion 
on the importance of on the importance of 
TDOR and how to TDOR and how to 

be a trans ally."be a trans ally."
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Workshops provided Workshops provided 

essential knowledge and resources essential knowledge and resources 

for trans masculine and non-binary for trans masculine and non-binary 

youth and their immediate partners/youth and their immediate partners/

allies. This included FAQs about allies. This included FAQs about 

trans topics including mental health, trans topics including mental health, 

fundraising for surgeries, fundraising for surgeries, 

and a demonstration and a demonstration 

of safe binding.of safe binding.
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“NO WALLS BETWEEN US: FINDING SELF AND BUILDING 

COMMUNITY” AT THE BISSU TRANS MASCULINE WORKSHOP

 

While in Singapore for the Annual General Meeting in December, three 

trans men from APTN attended and presented at a trans masculine 

workshop hosted by Bissu. APTN co-sponsored the event as part of 

Bissu’s Transgender Day of Remembrance programme.  

 

The workshop provided essential knowledge and resources for 50 

trans masculine and non-binary youth and their immediate partners/

allies. Sessions included SOGIE 101 training, and FAQs about trans 

topics including mental health, fundraising for surgeries, and a 

demonstration of safe binding using kinesiology tape. 

 

APTN ran a session on identity and forming your community entitled, 

No Walls Between Us: Finding Self and Building Community. The 

session featured a number of individual and group activities through 

which participants shared their lived realities as trans persons, 

including their experiences, fears, challenges, and hopes for the 

future.  

 

APTN also assisted with a feedback session to gather participant’s 

thoughts about how the entire workshop went as well as to learn 

about the current situation of trans men in Singapore. Participants 

appreciated APTN’s session during which they were most able to 

speak to each other and form new relationships.
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Advocating for Justice,
Rights, and Access

WE ADVOCATE FOR, AND 

ADVANCE, THE SOCIAL, 

HEALTH, AND HUMAN RIGHTS 

OF TRANS AND GENDER 

DIVERSE PEOPLE THROUGHOUT 

THE REGION. WE DO THIS IN 

MULTIPLE WAYS, INCLUDING: 

PREPARING REPORTS AND 

BEING PRESENT WHEN POLICY 

AND LEGISLATION ARE BEING 

DEVELOPED; AND DETERMINING 

THE BEST METHODS TO 

CREATE METRICS THAT ARE 

MEANINGFUL, INCLUSIVE, 

AND REPRESENTATIVE OF THE 

DIVERSITY OF TRANS PEOPLE 

THROUGHOUT THE REGION.   

HIGHLIGHTS 

 

ROUND TABLE DISCUSSION ON LEGAL GENDER RECOGNITION IN FIJI 

 

The second Round Table Discussion on legal gender recognition was 

conducted on April 8, 2019, where the first full draft of the Fiji LGR 

country report was presented, and additional data were gathered for 

the report. This discussion was remotely facilitated by consultants 

Kavita Naidu and Jack Byrne, and was attended by 18 participants 

including community representatives and in-country stakeholders. 

There were rich discussions based on the draft report, and additional 

information and case studies were shared that can supplement the 

current report.

ADVOCACY PLANNING MEETINGS FOR THE SOCIAL 

EXPERIENCES STUDY IN FIJI, SAMOA, AND PAPUA NEW GUINEA

 

In April 2019, advocacy planning meetings were conducted in Fiji, 

Samoa, and Papua New Guinea. APTN facilitated the meetings and 
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was supported by the Pacific Project Coordinator and country focal 

persons, presented the preliminary research data, gathered feedback 

from the participants, and identified advocacy priorities based on 

the results of the study. The country report writers also assisted 

and gathered inputs, during the meetings, that will support their 

report writing process. These advocacy priorities will form part of 

the recommendations for advocacy in the country reports. APTN will 

also work with country partners to implement some of the advocacy 

activities in the following months.

ENGAGEMENT IN ILGA ASIA REGIONAL CONFERENCE IN SEOUL

 

"The advocacy "The advocacy 
planning meetings planning meetings 

were conducted were conducted 
in Fiji, Samoa, in Fiji, Samoa, 

and Papua New and Papua New 
Guinea. Pacific Guinea. Pacific 

Project Coordinator Project Coordinator 
and country focal  and country focal  
persons presented persons presented 

preliminary research preliminary research 
data, gathered from data, gathered from 

feedback from the feedback from the 
participants, and participants, and 

identified advocacy identified advocacy 
priorities based on the priorities based on the 

results of the study."results of the study."

In August 2019, APTN attended the 8th ILGA Asia Regional 

Conference, “#together4change”, in Seoul, South Korea. The 

conference was attended by more than 300 LGBTQIA advocates 

from 46 countries. APTN’s participation in the conference included 

speaking at the Trans Pre-Conference and opening plenary session 

on Building Alliances to Strengthen the Movement, and organising two 

parallel sessions: What Can We Do Collectively for Safety and Care 

of Trans People, and Mind the Gap: Bridging Health Professional and 

LGBTQIA Community on Mental Health and Well-being. These two 

sessions served as a valuable platform to discuss the importance 

of mental health, well-being, safety and care for the communities we 

serve, and to showcase good practices from different countries.  
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During the conference, APTN joined other trans advocates from 

Asia, to meet Victor Madrigal-Borloz, the UN Independent Expert 

on protection against violence and discrimination based on sexual 

orientation and gender identity, to discuss his plans for 2020 onwards. 

Central to this discussion was his research on conversion therapy, 

criminalisation, and sustainable development goals (SDGs), and the 

question of how the mandate can help improve the situation of trans 

people in Asia.

"APTN's "APTN's 
participation in the participation in the 
8th ILGA Asia 8th ILGA Asia 

Regional Conference Regional Conference 
included speaking included speaking 
at the Trans Pre-at the Trans Pre-

Conference and Conference and 
opening plenary opening plenary 

session on Building session on Building 
Alliances to Alliances to 

Strengthen the Strengthen the 
Movement, and Movement, and 
organising two organising two 

parallel sessions: parallel sessions: 
“What can we do “What can we do 

collectively for safety collectively for safety 
and care of trans and care of trans 
people, and Mind people, and Mind 

the Gap: Bridging the Gap: Bridging 
health professional health professional 
and LGBTQIA and LGBTQIA 

community on mental community on mental 
health and well-being."health and well-being."

Lastly, APTN representative, Nhuun Yodmuang, was elected as trans 

representative on the ILGA Asia executive board for the next two 

years. Her representation will ensure that strategy and works of ILGA 

Asia, which is the wider regional network of LGBTI communities, are 

reflective of the voices and demands of trans people in the region.
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KEY POPULATION RESEARCH AND ADVOCACY PROJECT

 

In 2019, APTN, together with four country partners: GWL INA 

(Indonesia), the Blue Diamond Society (Nepal), the Sisters Foundation 

(Thailand), and the Vietnam Transgender Network, with assistance 

from the Centre for Supporting Community Development Initiatives, 

embarked on the ambitious Key Populations Research & Advocacy 

project, to document the experiences of trans and gender diverse 

people in healthcare settings. The research was designed and 

implemented by trans and gender diverse researchers in each country, 

and its purpose was to document the barriers and gaps in access to 

HIV and other health services for trans and gender diverse people in 

these four countries. Consistent with our community principles of 

“Nothing about us without us,” this process has built the capacity of 

trans and gender diverse people to carry out robust research to inform 

evidence-based advocacy to promote quality, trans-responsive and 

competent healthcare services. These reports draw on information 

gathered through a community-based survey, a series of focus group 

discussions, key informant interviews, and a desk review.  

 

Focus group discussions were conducted in each country to capture 

the experiences of transgender people with regard to the availability 

of, and access to, HIV and gender-affirming services. A consultant 

was engaged to develop an in-depth discussion guide, which was 

provided to country partners, setting out the steps required, including 

the importance of ensuring confidentiality and informed consent. 

Five focus group discussions were conducted in each country, with a 

variety of participants, including trans men aged 18 or older, and trans 

people aged 25 or older who had not used any health services in the 

previous 12 months. 

 

Key informant interviews provided greater understanding of the health 

and HIV services available in the country; how transgender people 

are being targeted; what transgender-specific treatment guidelines 

are used by service providers; and how resources are earmarked for 

transgender funding, at an organisational level, and by the national 

government. 

 

The desk review supported the background narrative in each of the 

"The aim of this "The aim of this 
project was to project was to 

increase community increase community 
engagements engagements 

and stakeholder and stakeholder 
participation in these participation in these 
interventions and to interventions and to 

increase visibility increase visibility 
of these issues in of these issues in 

the mainstream the mainstream 
discussions. An discussions. An 

ultimate aim was to ultimate aim was to 
share preliminary share preliminary 

findings of the findings of the 
research."research."
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country reports. The commission was awarded to the Malaysian 

women’s non-profit organisation ARROW, and provided background 

information on the context for transgender people in each country, 

including information on laws and policies, access to health services, 

and a snapshot of organisations available to support the transgender 

community.  

 

Validation meetings were held to provide a report outline and support 

with data analysis to country writers. The same outline was used for 

the regional report to enable comparison of results across countries. 

LOCAL ADVOCACY INITIATIVES IN INDONESIA, NEPAL, AND VIETNAM 

 

As part of the Key Populations Research and Advocacy project, 

country partners conducted local advocacy activities in October to 

December 2019 to promote the sexual health of trans and gender 

diverse people and to increase awareness of discrimination and 

barriers experienced by trans people in healthcare settings. 

 

In Indonesia, GWL-INA conducted two interactive, participatory 

workshops for members of the transgender community to better 

understand hormones and how to use them safely. The workshops 

were attended by 25 transgender women and 25 transgender men 

from community-based organisations.  

 

In Nepal, the Blue Diamond Society conducted two major activities. 

The first was the “Gender Bender” programme, where 20 transgender 

community representatives gathered to discuss the differences in 

behaviour of people in the transgender community and the responses 

of the larger society towards them. It was suggested that there is 

considerable stigma experienced within the community. The second 

was Trans Visibility Gaijatra Pride. Gaijatra is a Nepali festival 

where people come out in the streets to commemorate their loved 

ones who passed away that year. People from different districts 

across the country were present in their local traditional costumes. 

Representatives from various agencies, such as the UN, embassies, 

media outlets, hotels, and schools, also gathered to show their 

support. 

 

"APTN's session, "APTN's session, 
attended by 22 attended by 22 

participants from participants from 
local organisations local organisations 

and NGOs in and NGOs in 
Myanmar, shared Myanmar, shared 

insights on better insights on better 
engagement with the engagement with the 
trans community and trans community and 

on the provision of on the provision of 
non-discriminatory non-discriminatory 

and gender-affirming and gender-affirming 
health programmes."health programmes."
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ORIENTATION WITH THE MYANMAR PITCH PROGRAMME

 

On 15 November 2019, APTN was invited to present at a workshop 

session for the Myanmar PITCH event in Bangkok. The Partnership 

to Inspire, Transform and Connect the HIV Response (PITCH) 

programme, is a strategic partnership between the Dutch Foreign 

Ministry, Frontline AIDS, and Aidsfonds, aiming to improve access 

to HIV and sexual and reproductive health rights services by key 

populations, to promote their fundamental human rights, and build 

advocacy capacity. 

 

The workshop was organised by Alliance Myanmar, a local NGO that 

supports community action on AIDS response through strengthening 

the capacity of NGOs, community-based organisations and networks. 

The focus of the workshop was on advocacy and policy trends in the 

region and on connecting regional level networks to strengthen future 

advocacy and HIV/sexual and reproductive health rights response.  
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APTN’s session, attended by 22 participants from local organisations 

and NGOs in Myanmar, shared insights on better engagement with 

the trans community and on the provision of non-discriminatory and 

gender-affirming health programmes. Another important focus of 

the session was implementation of community-led programmes and 

capacity building to improve access to information and collaboration 

with health services.

STUDY RESULTS DISSEMINATION MEETING

AND ADVOCACY PLAN DEVELOPMENT WORKSHOP 

 

As part of the Key Populations research in Asia project, APTN held 

a Results Dissemination Meeting and Advocacy Plan Development 

Workshop in November 2019. Key findings were presented to all 

project stakeholders including country coordinating mechanisms, the 

Global Fund, UNAIDs, sub-recipients, country partners, and Save the 

Children International. 

 

This meeting was followed by a two-day Advocacy Plan Development 

Workshop, alongside Save the Children International, to enhance the 

capacity of partners for evidence-based advocacy, and to develop a 

structured advocacy plan including: situation analysis, issue/agenda 

identification, stakeholder analysis, target audience analysis, capacity 

and gaps assessment, goal and purpose setting, milestone setting 

and monitoring and evaluation of the results. 

 

At the end of the workshop, all sub-recipients shared their findings 

with their own organisation and, using the advocacy framework, 

developed an advocacy plan to lobby policymakers, program 

managers, and multilateral agencies to bridge the policy and 

programmatic gaps identified by the research, and to implement the 

recommendations put forward by the community members to ensure 

that trans people have increased access to sexual health and HIV 

services without discrimination and stigma.

"APTN held"APTN held
a Results a Results 

Dissemination Meeting Dissemination Meeting 
and Advocacy and Advocacy 

Plan Development Plan Development 
Workshop in Workshop in 

November 2019. November 2019. 
Key findings were Key findings were 

presented to all project presented to all project 
stakeholders including stakeholders including 

country coordinating country coordinating 
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Global Fund, Global Fund, 
UNAIDs, sub-UNAIDs, sub-
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International."International."
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FOCUS GROUP DISCUSSIONS ON TRANS HEALTH IN SRI LANKA 

 

As part of the Sustainability of HIV Services for Key Populations in 

Asia Project (SKPA), three focus group discussions on the state of 

trans health in Sri Lanka, were held in November 2019. Supported by 

the Global Fund, the SKPA project, is a multi-country initiative which 

aims to promote sustainable services for key populations, at scale, to 

stop HIV transmission and AIDS-related deaths by 2030. In Sri Lanka, 

the research is carried out in Colombo alongside APTN’s country 

partners Venasa Transgender Network, and the National Transgender 

Network Sri Lanka. They hosted focus groups for trans women, trans 

men, and trans youth, under the age of 25. In total, there were 25 

participants: seven trans men, six trans women, and twelve trans youth. 

  

The focus group discussions addressed specific issues and 

challenges faced by trans people when accessing health care 

services, including HIV, gender-affirming, and general healthcare 

services. While Sri Lanka has free, universal healthcare, substantial 

gaps remain in terms of availability, accessibility, acceptability, and 

quality in health care services for trans people; many trans people 

often chose not to access them due to stigma and discrimination 

from medical staff, and biased provision of services.  

The information gathered from the focus group discussions provides 

an overview of trans-competent healthcare provision in Sri Lanka. 

Participants strongly emphasised gaps in existing services and 

"Trans women,"Trans women,
particularly, particularly, 

expressed concerns expressed concerns 
about negative about negative 
attitudes fromattitudes from

doctors and nurses, doctors and nurses, 
fear of negative fear of negative 
treatment, and treatment, and 

concerns relatedconcerns related
to confidentiality or to confidentiality or 
being “outed“ by the being “outed“ by the 

HIV testing clinic."HIV testing clinic."



41

structures, and agreed that a major barrier to accessing HIV, gender-

affirming, and general healthcare is the lack of trans-competent and 

sensitised healthcare providers.

DENIED WORK: AN AUDIT OF EMPLOYMENT DISCRIMINATION 

ON THE BASIS OF GENDER IDENTITY IN SOUTHEAST ASIA  

In November 2019, APTN collaborated with Curtin University to 

publish Denied Work: An Audit of Employment Discrimination on the 

Basis of Gender Identity in South-East Asia.

Consisting of a regional report and four country reports, this study 

examines discrimination against transgender people seeking 

employment in Malaysia, Singapore, Thailand and Vietnam. 

"Over the course of "Over the course of 
the study, 3,000 the study, 3,000 

jobs were targeted, jobs were targeted, 
and clear evidence of and clear evidence of 
discrimination based discrimination based 

on gender identity was on gender identity was 
found in all countries, found in all countries, 

with trans people with trans people 
overall significantly overall significantly 

less likely to receive less likely to receive 
a positive response a positive response 

than their cisgender than their cisgender 
counterparts at the counterparts at the 

initial application initial application 
stage."stage."
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Sub-recipients Sub-recipients 

shared their findings with their shared their findings with their 

own organisation and, using the own organisation and, using the 

advocacy framework, developed an advocacy framework, developed an 

advocacy plan to lobby policymakers, advocacy plan to lobby policymakers, 

programmers, and multilateral programmers, and multilateral 

agencies to bridge the policy and agencies to bridge the policy and 

programmatic gaps identified programmatic gaps identified 

by the research.by the research.
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The study submitted pairs of resumes, of comparable candidates, in 

response to entry-level job advertisements, to examine how signals of 

trans or cisgender identity affect the likelihood of a positive response 

to a job application. 

 

Over the course of the study, 3,000 jobs were targeted, and clear 

evidence of discrimination based on gender identity was found in all 

countries, with trans people overall significantly less likely to receive 

a positive response than their cisgender counterparts at the initial 

application stage. Anecdotal and survey data suggest that trans 

people encounter further discrimination when they attend an interview 

and enter employment.

SCOPING VISITS TO VICTORIA AND LILY 

BY LOVEYOURSELF IN THE PHILIPPINES  

In December 2019, as part of Services for Key Populations, APTN 

conducted a scoping visit to the Philippines in preparation for the 

technical assistance and support to be provided to country sub-

recipient, Loveyourself, to scale up HIV and other health services for 

trans people. APTN visited Victoria and Lily by Loveyourself, which 

are the two clinics run by the organisation that predominantly serves 

trans people. Key personnel from both clinics were interviewed, 

and key documents were reviewed to assess the current status and 

capacity of each to provide trans-competent health care. A set of 

recommendations was identified that will be discussed further with 

the Australian Federation of AIDS Organisations and Loveyourself to 

develop a TA plan for the Philippines in the following year.

"APTN visited "APTN visited 
Victoria and Lily by Victoria and Lily by 
Loveyourself, which Loveyourself, which 

are two clinics run are two clinics run 
by the organisation by the organisation 
that predominantly that predominantly 

serves trans people. serves trans people. 
Key personnel from Key personnel from 

both clinics were both clinics were 
interviewed, and interviewed, and 

key documents were key documents were 
reviewed to assess reviewed to assess 
the current status the current status 

and capacity of each and capacity of each 
to provide trans-to provide trans-

competent health care."competent health care."
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Creating a Robust and 
High-profile Organisation
WE PRIORITISED BUILDING 

TEAM CAPACITY AND THE 

TECHNICAL SUPPORT REQUIRED 

FOR EFFECTIVE SERVICE 

DELIVERY TO THE MOVEMENTS 

WE WORK WITH. WE DEVELOPED 

A COMMUNICATIONS CAMPAIGN 

THAT RAISED AWARENESS 

ABOUT TRANSGENDER 

ISSUES AND HEIGHTENED THE 

PROFILE OF APTN AMONG 

TRANSGENDER PEOPLE AND 

THE GENERAL PUBLIC.   

HIGHLIGHTS 

 

STAFF OPERATIONS MEETING

 

Every year, the APTN secretariat convenes a kick-off operations 

meeting at the start of the year, a mid-term operations meeting, and a 

year-end operations meeting right before the Annual General Meeting 

in December. 

 

These meetings enable internal reflection and review of the 

organisation’s accomplishments and challenges encountered during 

the year and future plans. They also create a space for participants 

to learn more about APTN’s history and our strategic pillars of work, 

and to resituate themselves in their role and consider how they will 

contribute to the organisation.  

 

Through facilitated discussions, the October 2019 mid-term meeting 

gave participants the opportunity to work together on key issues, 

such as: “What is your lived trans reality/ experience?” and “Writing 

our narrative, how do you co-create the trans experience?” There were 

also sessions on ATPN’s work, examining what the organisation needs 

to improve, envisioning its membership structure, and looking at how 

APTN can reach out to groups that are not yet part of the network.



45

PLANNING FOR THE COMMUNITY AND STAKEHOLDERS SURVEY

 

In the last quarter of 2019, APTN engaged an external consultancy 

group to conduct an assessment with the trans community and 

allied stakeholders to get feedback on the organisation/network’s 

achievements based on our current strategic plan, identify future 

priorities, develop a limited retrospective results framework for 

APTN’s Strategic Plan 2018 to 2020, “Standing Up for Trans Rights”, 

and ensure understanding amongst the APTN secretariat and 

governing board. 

 

The consultancy team started with a desk review of APTN’s 

documentation and a series of consultation calls with the 

management team. In December 2019, one consultant observed 

APTN’s Annual General Meeting in Singapore, where they had an 

opportunity to present and discuss two tasks that will be implemented 

in 2020: community/stakeholder consultations and results framework 

development. The discussions revolved around identifying what we 

would like to know from the community, donors and partners about the 

implementation of APTN’s current strategic framework that will guide 

us in our priorities for 2020 onwards. It was further agreed to translate 

the community survey into multiple local languages to expand the 

reach from the previous 2016 English-only community survey. 

 

The consultants are now preparing to conduct the community survey, 

stakeholder consultations, staff interviews and development of the 

results framework in the first semester of 2021.

“"This was my first “"This was my first 
AGM and Im AGM and Im 
glad I was able glad I was able 

to meet the board to meet the board 
and understand and understand 
better the vision better the vision 
and strategy for and strategy for 
our work in the our work in the 
years to come."years to come."

- Jas Pham- Jas Pham
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ADVISORY MEETING

 

An integral part of APTN’s structure is its Advisory Committee, 

composed of individuals who have expertise in the organisation’s 

thematic work areas, and who have demonstrated commitment to 

trans and gender diverse communities. The group’s membership 

is based on thematic expertise rather than regional or country 

representation. 

  

On 5-6 December, 2019, APTN convened an advisory meeting 

attended by thought leaders and representatives from some of 

APTN’s current project partners and implementers in Southeast Asia, 

South Asia and the Pacific. This meeting was convened to explore 

organisational mechanisms that will keep us informed and ready to 

address the lived realities of trans people, as well as the work of our 

partners.  

 

An overview of APTN’s strategic pillars, programmes and projects, 

and organisational structure was presented, and it led to valuable 

discussions on identifying collaborations and synergies at local, 

regional, and global levels. Furthermore, important discussions and 

recommendations were made on APTN’s current partnerships and 

defining the partnership model that best suits a regional network. A 

facilitated analysis was also conducted to highlight the perspectives 

coming from external advisors and partners. 

 

The presentation of APTN’s 2020 work plan for inputs and 

recommendations revealed emerging issues faced by the 

communities we serve. These issues included increasing migration 

among trans communities, support for asylum seekers, right to 

freedom of movement, trans participation in sporting events, interfaith 

work, fundamentalism and right-wing movements, gender ideology, 

identity politics, and trans exclusionary radical feminism. APTN will 

explore these emerging issues in 2020 and will consider them with 

regard to the development of strategic plans for 2021 onwards. 

"An advisory "An advisory 
meeting attended meeting attended 

by thought leaders by thought leaders 
and representatives and representatives 

from current from current 
project partners project partners 

and implementers and implementers 
was convened to was convened to 

explore organisational explore organisational 
mechanisms that will mechanisms that will 

address the lived address the lived 
realities of trans realities of trans 

people, as well as the people, as well as the 
work of our partners."work of our partners."
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APTN’s work plan revealed APTN’s work plan revealed 

emerging issues including an increasing emerging issues including an increasing 

migration among trans communities, migration among trans communities, 

support for asylum seekers, right to freedom support for asylum seekers, right to freedom 

of movement, trans participation in sporting of movement, trans participation in sporting 

events, interfaith work, fundamentalism and events, interfaith work, fundamentalism and 

right-wing movements, gender ideology, right-wing movements, gender ideology, 

identity politics, and trans identity politics, and trans 

exclusionary radical exclusionary radical 

feminism.feminism.
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ANNUAL GENERAL MEETING AND BOARD MEETING 

 

From 8-11 December, APTN held its Annual General Meeting/Board 

Meeting in Singapore, attended by the secretariat team members and 

members of the Regional Steering Committee and Thai Foundation 

Board. 

 

The first two days focused on the joint meeting of APTN’s Regional 

Steering Committee and Thai Foundation Board to discuss 

strengthening governance processes and tools. This included refining 

the conflict of interest policy, and development of a procurement 

policy and other relevant forms. The meeting resulted in an agreement 

to conduct an annual evaluation of the Regional Steering Committee. 

There was also a discussion on the roles of the Audit and Finance 

Committee in compliance with accounting and auditing standards, 

and ensuring the organisation’s financial health and compliance. 

 

On the last day, the governing board was joined by the secretariat 

for a joint general meeting. This was an opportunity to present and 

discuss the annual accomplishments of APTN, including challenges 

encountered, in terms of its programmes, in line with its strategic 

pillars, communications, financial status, donors and funding 

landscape, and staff expansion. During the meeting, one of the 

consultants presented and facilitated discussion on the role and 

functions of the Advisory Committee, redefining APTN’s partnership 

model, and the emerging issues faced by our communities. We also 

discussed the planned community/stakeholder consultations and 

results framework development to evaluate the progress of our work 

against the 2018-2020 Strategic Plan.

GROWTH OF THE APTN SECRETARIAT AND OPERATIONS 

 

This year has seen the growth of APTN, with its diversified funding 

portfolio focused on transgender health and human rights advocacy, 

as well as expanding its geographical reach to more trans-led 

and trans-inclusive community-based groups and organisations 

in Asia and the Pacific. APTN expanded its secretariat from six 

staff members in 2018 to nine in 2019, working on programmes, 

communications, finance, human resources and administration. 

"This year has "This year has 
seen the growth of seen the growth of 

APTN, with its APTN, with its 
diversified funding diversified funding 

portfolio focused on portfolio focused on 
transgender health transgender health 
and human rights and human rights 
advocacy, as well advocacy, as well 

as expanding its as expanding its 
geographical reach geographical reach 

to more trans-led to more trans-led 
and trans-inclusive and trans-inclusive 

community-community-
based groups and based groups and 

organisations in Asia organisations in Asia 
and the Pacific."and the Pacific."



49

This is the largest APTN secretariat since it was legally registered 

in Thailand in 2015. APTN also strengthened its human rights and 

advocacy portfolio by adding a Human Rights and Advocacy Officer 

who joined the organisation in early 2020.  

 

There were dynamic changes in APTN staffing as two staff members 

resigned and we welcomed five new staff for the positions of Finance 

Officer, Communications Coordinator, Media and Communications 

Officer, Programme Officer and Programme Office Administrator. 

APTN now has seven staff as well as interns. 

 

APTN has expanded benefits coverage to staff by providing: (a) 

financial support for each staff member to have an annual health 

check-up; (b) group insurance for all staff, (c) a discretionary, end of 

year bonus based on performance.

 

APTN’s governance structure has maintained its stable representation, 

currently having five Regional Steering Committee members, with two 

representatives from the Pacific and one transman representative, and 

two active Thai Foundation Board members. The Regional Steering 

Committee provides strategic guidance and vision for the organisation 

while the Thai Foundation Board oversees all fiscal and legal 

responsibilities. Both governance bodies seek expansion in 2020. 

 "APTN expanded  "APTN expanded 
its secretariat from its secretariat from 
six staff members six staff members 

in 2018 to nine in 2018 to nine 
in 2019, working in 2019, working 

on programmes, on programmes, 
communications, communications, 
finance, human finance, human 

resources and resources and 
administration. This administration. This 

is the largest APTN is the largest APTN 
secretariat since it secretariat since it 

was legally registered was legally registered 
in Thailand in 2015."in Thailand in 2015."
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Our Community Partners
OUR IN-COUNTRY IMPLEMENTATION PARTNERS:

Alliance India (India) Blue Diamond Society (Nepal) Center for Supporting Community 
Development (Vietnam)

CODIVA (Timor Leste) DiVA (Fiji) GWL-INA (Indonesia)

Haus of Khameleon (Fiji) Have Only Positive
Expectations (Pakistan)

Hetura NCD LGBT
(Papua New Guinea)

iSee (Vietnam) Lakanbini (Philippines) My Girls Club (Samoa)

Pioneer FTM (Philippines) Samabhabona (India) Sampoorna (India)

Sathi Foundation (Pakistan) SEED, Justice for 
SISTERS (Malaysia)

Transgender SG (Singapore)

THAITGA (Thailand) Tonga Leitis Association (Tonga)

Vietnam MSM and TG (Vietnam)

SISTERS (Thailand)
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OTHER PARTNERS:

ANPUD APCOM APN+

APNSW LGBT Centre FHI 360

GATE ILGA ASIA ILGA WORLD

IPPF Linkages Thailand PEPFAR

Tangerine Community Centre TGEU Thai Red Cross AIDS Research

UNAIDS UNDP USAID

Youth Lead
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OUR FUNDERS:

CoC Netherlands Global Equality Fund The Global Fund

Open Society Foundations Robert Carr Civil Society
Networks Fund

UNDP

Wellspring Philanthropic
Foundation

Governance and
Organisational Structure
Regional Steering Committee 

(RSC): The Regional Steering 

Committee provides the vision 

and strategic direction of 

APTN. The RSC is composed of 

representatives from across 

the region.

Thai Foundation Board (TFB): 

The Thai Foundation Board 

oversees the fiscal and 

legal responsibilities of the 

Foundation.

Advisory Committee (AC): The 

Advisory Committee consists of 

people who are deeply involved 

in trans and gender diverse work. 

Advisory Committee members 

offer important insights and 

guidance to APTN programmatic 

work.

Secretariat: Headquartered in 

Bangkok, Thailand, the APTN 

Secretariat runs the organisation’s 

day-to-day operations under 

the leadership of an Executive 

Director. Together with the various 

committees, the Secretariat 

implements the strategic plan; 

supplies technical, logistical 

support; delivers capacity 

building, technical assistance 

and training; and develops 

and maintains a database of 

knowledge products and tools for 

its country partners and trans and 

gender diverse people.
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In 2020, APTN will mark a decade of working to build relationships with trans 

communities, organisations, governments, healthcare providers, and other key 

stakeholders throughout the region, to support and advocate for trans people’s health, 

rights, and quality of life. 

During this time, the trans rights movement has seen incredible progress globally, and 

the Asia Pacific Transgender Network is proud to stand alongside the transgender 

community and other organisations fighting for their rights. We have experienced ten 

years of growth, challenges, and innovation, ten years of changing perceptions and 

minds, and ten years of breaking barriers.  

Ten Year Anniversary
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Ten Year Anniversary Launch Ten Year Anniversary Launch 
at the New Zealand Embassyat the New Zealand Embassy

This event marked the launch 

of APTN’s ten year anniversary 

celebrations and was graced 

by many, including New 

Zealand’s Ambassador to 

Thailand, H.E. Tahamoana 

(‘Taha’) Macpherson and his 

wife Chrissy MacPherson. Also 

in attendance were Members 

of the New Zealand Order of 

Merit and co-chair of APTN’s 

Regional Steering Committee, 

Ms Phylesha Brown-Acton, and 

Executive Director of the Blue 

Diamond Society, Nepal and 

APTN Co-Founder, Ms Manisha 

Dhakal. The event featured a 

panel discussion of the past, 

present, and future of the 

trans movement in the region. 

Attendees came to the event 

wearing outfits showcasing 

the beauty and diversity of 

their countries and enjoyed an 

evening of cultural exchange 

over New Zealand wine. 

 

Over the course of the 

next year, APTN will be 

celebrating the members of 

the community who make our 

work possible, highlighting 

advocates and community 

groups working in their own 

neighbourhoods and making a 

strong global impact. However, 

there is still much that needs 

to be done to ensure that trans 

people everywhere can live 

safe and healthy lives.  

 

Over the past decade, we made 

it our mission to increase 

visibility, strengthen policy, and 

ensure greater protections for 

trans people throughout Asia 

and the Pacific. For the next 

ten years, we remain dedicated 

to our vision of advancing 

trans rights throughout the 

region. Looking ahead, it 

remains critical that all 

trans and gender diverse 

communities continue 

to work together to 

continue building 

and nurturing a 

resilient, 

On the 4th of December 2019, trans activists and allies from around Asia and the 

Pacific gathered for the event, Honouring Our Legacy, Forging Our Future, hosted at the 

New Zealand Ambassador’s Residence in Bangkok.

dedicated, engaged, and 

supportive movement. 

We invite you to contact us 

at hello@weareaptn.org, if 

you would like to learn more 

about our future plans. If you 

would like to make a financial 

contribution, please visit 

our online donation page at 

weareaptn.org/donate/.
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Audit Report
The audited financial statement 2019 presented a donation to APTN at $950,565.88 with 12 project 

activities. It is considered a 51% increase compared to audited financial statements 2018. The 

subgrantee has taken more role in this year with 17% of the total audited financial statement 2019.

APTN Annual Financial Report

Personnel

Occupancy

Communications

Travel, Conference, Workshop, and Events

Equipment and Supplies

Professional Services

Subgrants

Other Expenses

Depreciation Charges

$290,336.08

$36,520.37

$3,545.77

$251,825.67

$22,556.69

$161,767.80

$163,976.93

$12,008.63

$8,027.95

2019

Total Expenditures 950,565.88
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Email: hello@weareaptn.org

Website: www.weareaptn.org 

Facebook: www.facebook.com/weareAPTN 

Instagram: https://www.instagram.com/weareaptn/  

Twitter: https://twitter.com/WeAreAPTN  

Linkedin: https://www.linkedin.com/company/weareaptn

THE ASIA PACIFIC 
TRANSGENDER NETWORK


